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(CITACION JUDICIAL)
FOR COURT USE ONLY 
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NOTICE! You have been sued. The court may decide against you without your being heard unless you respond within 30 days. Read the information 
below. 
    You have 30 CALENDAR DAYS after this summons and legal papers are served on you to file a written response at this court and have a copy 
served on the plaintiff. A letter or phone call will not protect you. Your written response must be in proper legal form if you want the court to hear your 
case. There may be a court form that you can use for your response. You can find these court forms and more information at the California Courts 
Online Self-Help Center (www.courtinfo.ca.gov/selfhelp), your county law library, or the courthouse nearest you. If you cannot pay the filing fee, ask the 
court clerk for a fee waiver form. If you do not file your response on time, you may lose the case by default, and your wages, money, and property may 
be taken without further warning from the court. 
    There are other legal requirements. You may want to call an attorney right away. If you do not know an attorney, you may want to call an attorney 
referral service. If you cannot afford an attorney, you may be eligible for free legal services from a nonprofit legal services program. You can locate 
these nonprofit groups at the California Legal Services Web site (www.lawhelpcalifornia.org), the California Courts Online Self-Help Center 
(www.courtinfo.ca.gov/selfhelp), or by contacting your local court or county bar association. NOTE: The court has a statutory lien for waived fees and 
costs on any settlement or arbitration award of $10,000 or more in a civil case. The court's lien must be paid before the court will dismiss the case. 
¡AVISO! Lo han demandado. Si no responde dentro de 30 días, la corte puede decidir en su contra sin escuchar su versión. Lea la información a 
continuación. 
    Tiene 30 DÍAS DE CALENDARIO después de que le entreguen esta citación y papeles legales para presentar una respuesta por escrito en esta 
corte y hacer que se entregue una copia al demandante. Una carta o una llamada telefónica no lo protegen. Su respuesta por escrito tiene que estar 
en formato legal correcto si desea que procesen su caso en la corte. Es posible que haya un formulario que usted pueda usar para su respuesta. 
Puede encontrar estos formularios de la corte y más información en el Centro de Ayuda de las Cortes de California (www.sucorte.ca.gov), en la 
biblioteca de leyes de su condado o en la corte que le quede más cerca. Si no puede pagar la cuota de presentación, pida al secretario de la corte que 
le dé un formulario de exención de pago de cuotas. Si no presenta su respuesta a tiempo, puede perder el caso por incumplimiento y la corte le podrá 
quitar su sueldo, dinero y bienes sin más advertencia. 
    Hay otros requisitos legales. Es recomendable que llame a un abogado inmediatamente. Si no conoce a un abogado, puede llamar a un servicio de 
remisión a abogados. Si no puede pagar a un abogado, es posible que cumpla con los requisitos para obtener servicios legales gratuitos de un 
programa de servicios legales sin fines de lucro. Puede encontrar estos grupos sin fines de lucro en el sitio web de California Legal Services, 
(www.lawhelpcalifornia.org), en el Centro de Ayuda de las Cortes de California, (www.sucorte.ca.gov) o poniéndose en contacto con la corte o el 
colegio de abogados locales. AVISO: Por ley, la corte tiene derecho a reclamar las cuotas y los costos exentos por imponer un gravamen sobre 
cualquier recuperación de $10,000 ó más de valor recibida mediante un acuerdo o una concesión de arbitraje en un caso de derecho civil. Tiene que 
pagar el gravamen de la corte antes de que la corte pueda desechar el caso.

The name and address of the court is:  
(El nombre y dirección de la corte es):

CASE NUMBER:   
(Número del Caso):

The name, address, and telephone number of plaintiff's attorney, or plaintiff without an attorney, is:  
(El nombre, la dirección y el número de teléfono del abogado del demandante, o del demandante que no tiene abogado, es):

DATE:
(Fecha)

Clerk, by 
(Secretario)

, Deputy 
(Adjunto)

(For proof of service of this summons, use Proof of Service of Summons (form POS-010).)    
(Para prueba de entrega de esta citatión use el formulario  Proof of Service of Summons, (POS-010)).

[SEAL]

1. as an individual defendant.
2. as the person sued under the fictitious name of                                                                             (specify):

3. on behalf of (specify):

under: CCP 416.10 (corporation)
CCP 416.20 (defunct corporation)
CCP 416.40 (association or partnership)

CCP 416.60 (minor)
CCP 416.70 (conservatee)
CCP 416.90 (authorized person)

other (specify):
4. by personal delivery on (date):

NOTICE TO THE PERSON SERVED: You are served
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www.courts.ca.gov

NOTICE TO DEFENDANT: 
(AVISO AL DEMANDADO): 
ByteDance, Inc. doing business as TikTok and Does 1 through 20, inclusive
YOU ARE BEING SUED BY PLAINTIFF: 
(LO ESTÁ DEMANDANDO EL DEMANDANTE):
Irina Weisfeiler, individually and on behalf of all others similarly situated

Rene C. Davidson Courthouse

1225 Fallon Street, Oakland, CA 94612

Jonathan M. Lebe (SBN 284605), Lebe Law, APLC, 777 S. Alameda Street, Second Floor, Los Angeles, CA 90021 Tel: (213) 444-1973
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Jonathan M. Lebe (State Bar No. 284605) 
Jon@lebelaw.com   
Shigufa Saleheen (State Bar No. 341013) 
Shigufa@lebelaw.com 
Brielle D. Edborg (State Bar No. 347579) 
Brielle@lebelaw.com 
Lebe Law, APLC 
777 S. Alameda Street, Second Floor  
Los Angeles, CA 90021 
Telephone: (213) 444-1973 
Facsimile: (213) 457-3092 
 
Attorneys for Irina Weisfeiler,  
Individually and on behalf of all others similarly situated 

 
 

SUPERIOR COURT OF THE STATE OF CALIFORNIA 
 

FOR THE COUNTY OF ALAMEDA 
 
 

          

 
  

Irina Weisfeiler, individually and on behalf 
of all others similarly situated, 
 
 
 Plaintiff, 
 
                     v. 
 
ByteDance, Inc. doing business as TikTok 
and Does 1 through 20, inclusive, 
 
 Defendants. 
 

 Case No.:   
 
CLASS ACTION COMPLAINT FOR: 
 
1. Violations of Labor Code §§ 1197.5 

and 1194.5 for Failure to Provide 
Equal Pay on the Basis of Gender/Sex 

2. Violations of Labor Code §§ 201-203 
and 1194.5 for Failure to Pay All 
Wages Due to Discharged and 
Quitting Employees 

3. Violations of Business and 
Professions Code §§ 17200 et seq. for 
Unfair and Unlawful Business 
Practices 

4. Declaratory Judgment (C.C.P. § 1060 
et seq.) 
 

Jury Trial Demanded 

mailto:Jon@lebelaw.com
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Plaintiff Irina Weisfeiler, individually and on behalf of all similarly situated, alleges 

as follows: 

INTRODUCTION 

1. Plaintiff Irina Weisfeiler (“Plaintiff”) brings this class action against 

Defendant ByteDance, Inc. (doing business as TikTok) and Does 1 through 20, inclusive 

(collectively, “Defendants”). 

2. Through this action, Plaintiff alleges that Defendants have engaged in a 

systematic pattern of wage violations under the California Labor Code and Industrial Welfare 

Commission (“IWC”) Wage Orders, all of which contribute to Defendants’ deliberate unfair 

competition. 

3. Plaintiff asserts claims for civil penalties to the extent permitted by law, on behalf 

of class members who held the positions identified herein and suffered one or more of the 

violations alleged. 

4. Plaintiff is informed and believes, and thereon alleges, that Defendants have 

increased their profits by violating state wage and hour laws by, among other things: 

(a) Failing to pay employees of each gender/sex the same wages for 

substantially similar work; 

(b) Promoting women more slowly and at lower rates than Defendants 

promote men; 

(c) Paying women less than Defendants pay men performing similar work; and 

(d) Failing to pay women all wages when discharged or quitting. 

5. Throughout the Class Period and throughout California, Defendants have paid 

and continue to pay its female employees systematically lower compensation than Defendants 

have paid and continue to pay male employees performing substantially similar or equal work 

under similar working conditions, in violation of the California Equal Pay Act, California 

Labor Code § 1197.5. 

6. Specifically, Defendants have paid and continues to pay women less than men 

in the same job position even though women and men in the same job position perform 
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substantially equal or similar work. 

7. At all relevant times, Defendants have known or should have known of this 

pay disparity between its female and male employees performing substantially equal or 

similar work, yet Defendants have taken no action to equalize its male and female employees’ 

pay for substantially equal or similar work.  Defendants’ failure to pay female employees the 

same compensation paid to male employees for substantially equal or similar work has been 

and is willful. 

8. Defendants have violated the Unfair and Unlawful Business Practices Act 

(“UCCL”), Business & Professions Code §§ 17200 et seq., through its violations of the Equal 

Pay Act.  Defendants have also violated the UCCL through the following violations of the 

Fair Employment and Housing Act: 

9. Specifically, throughout the Class Period and throughout California, 

Defendants have violated and continue to violate the Fair Employment and Housing Act 

(“FEHA”), Government Code § 12940(a), by discriminating against women with respect to 

their compensation and employment on the basis of sex.  Specifically, Defendants have 

created and implemented common compensation and promotion policies and practices 

through which it: (a) promotes women more slowly and at lower rates than similarly-situated 

men, even though women are equally or more qualified for promotion; and (b) pays women 

less than similarly-situates men.  Defendants’ violations of FEHA violate the UCCL. 

10. Plaintiff brings this lawsuit seeking monetary relief against Defendants on 

behalf of herself and all others similarly situated to recover, among other things, unpaid 

wages, interest, civil penalties, damages, attorneys’ fees, costs and expenses, and any other 

appropriate relief pursuant to the Labor Code §§ 201-203, 1194.5, and 1197.5. 

11. Plaintiff also brings this putative class action against Defendants on behalf of 

herself and all other class members in the state of California for violations of California Labor 

Code § 1197.5 for Failure to Provide Equal Pay on the Basis of Gender/Sex. 

JURISDICTION AND VENUE 

12. This is a class action, pursuant to California Code of Civil Procedure § 382.  
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The relief sought by Plaintiff exceeds the minimal jurisdictional limits of the Superior Court 

and will be established according to proof at trial.   

13. This Court has jurisdiction over this action pursuant to the California 

Constitution, Article VI, § 10, which grants the Superior Court original jurisdiction in all 

causes except those given by statutes to other courts.  The statutes under which this action is 

brought do not specify any other basis for jurisdiction. 

14. Based on information and belief, Plaintiff alleges that this entire action arises 

solely under the laws of the State of California and applicable regulations of the health, safety 

and wages of the employees residing in the State of California.  Plaintiff alleges, on 

information and belief, that no federal question is raised. 

15. This Court has jurisdiction over all Defendants because, upon information and 

belief, they are citizens of California, have sufficient minimum contacts in California or 

otherwise intentionally avail themselves of the California market so as to render the exercise 

of jurisdiction over them by the California courts consistent with traditional notions of fair 

play and substantial justice. 

16. Venue is proper in this Court because, upon information and belief, Defendants 

reside, transact business or have offices in this county and the acts and omissions alleged 

herein took place in this county. 

THE PARTIES 

Plaintiff 

17. Plaintiff Irina Weisfeiler is a citizen of California.  Plaintiff was employed by 

Defendant during the Relevant Time Period in California. 

Defendants   

18. Defendant ByteDance, Inc. (doing business as TikTok) is an international 

corporation. 

19. Plaintiff is unaware of the true names or capacities of the defendants sued as 

Does 1 through 20 but will seek leave of this Court to amend this Complaint and serve such 

fictitiously named defendants once their names and capacities become known.  
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20. Plaintiff is informed and believes, and thereon alleges, that Defendants at all 

times hereinafter mentioned, were and are employers as defined in and subject to the Labor 

Code and IWC Wage Orders, whose employees were and are engaged throughout this county 

and the State of California.  

21. In violation of the Equal Pay Act and UCCL, Defendant paid Plaintiff and 

other women employed by Defendant less than men in the same positions for substantially 

equal or similar work, throughout the Class Period. 

22. Plaintiff is informed and believes, and thereon alleges, that each Defendant 

acted in all respects pertinent to this action as the agent of the other Defendants, carried out a 

joint scheme, business plan or policy in all respects pertinent hereto, and the acts of each 

Defendants are legally attributable to the other Defendants.  Furthermore, Defendants in all 

respects acted as the employer and/or joint employer of Plaintiff and the other class members. 

23. Plaintiff is informed and believes, and thereon alleges, that each and all of the 

acts and omissions alleged herein were performed by, or are attributable to, Defendants and/or 

DOES 1 through 20, acting as the agent or alter ego for the other, with legal authority to act 

on the other’s behalf.  The acts of any and all Defendants were in accordance with, and 

represent, the official policy of Defendants. 

24. At all relevant times, Defendants, and each of them, acted within the scope of 

such agency or employment, or ratified each and every act or omission complained of herein.  

At all relevant times, Defendants, and each of them, aided and abetted the acts and omissions 

of each and all the other Defendants in proximately causing the damages herein alleged. 

25. Plaintiff is informed and believes, and thereon alleges, that each of said 

Defendants are in some manner intentionally, negligently or otherwise responsible for the 

acts, omissions, occurrences and transactions alleged herein. 

CLASS ACTION ALLEGATIONS 

26. Plaintiff brings this action under Code of Civil Procedure § 382 on behalf of 

herself and all others similarly situated who were affected by Defendants’ Labor Code and 

IWC Wage Order violations. 
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27. All claims alleged herein arise under California law for which Plaintiff seeks 

relief authorized by California law. 

28. Plaintiff’s proposed classes consists of and is defined as follows: 

Class Definition 

All current or former female California employees of Defendants from four 

years and 179 days preceding the filing of this lawsuit until judgment.1 

29. Members of the class described above will be collectively referred to as “class 

members.”  Plaintiff reserves the right to establish subclasses, or modify any Class or Subclass 

definition, as appropriate based on investigation, discovery and specific theories of liability. 

30. This action has been brought and may properly be maintained as a class action 

under the California Code of Civil Procedure § 382 because there are common questions of 

law and fact as to the Class that predominate over questions affecting only individual members 

including, but not limited to: 

(a) Whether Defendants failed to provide equal pay on the basis of gender/sex to 

Plaintiff and class members; 

(b) Whether Defendants promoted women more slowly and at lower rates than 

Defendants promoted men; 

(c) Whether Defendants paid women less than Defendants paid men performing 

similar work; and 

(d) Whether Defendants failed to pay women all wages when discharged or 

quitting. 

31. There is a well-defined community of interest in this litigation and the class is 

readily ascertainable: 

(a) Numerosity:  The members of the Class are so numerous that joinder 

of all members is impractical.  Although the members of the Class are 

unknown to Plaintiff at this time, on information and belief, the total 

 
1 The statute of limitations for this matter was tolled for 179 days pursuant to Cal. Rules of 
Court, Appendix I, Emergency Rule No. 9. 
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number of individuals who make up the Class are estimated to be 

greater than 100 individuals.  The identities of the Class are readily 

ascertainable by inspection of Defendants’ employment and payroll 

records. 

(b) Typicality:  The claims (or defenses, if any) of Plaintiff are typical of 

the claims (or defenses, if any) of the Class because Defendants’ failure 

to comply with the provisions of California wage and hour laws entitled 

each class member to similar pay, benefits and other relief.  The 

injuries sustained by Plaintiff are also typical of the injuries sustained 

by the Class because they arise out of and are caused by Defendants’ 

common course of conduct as alleged herein. 

(c) Adequacy:  Plaintiff is qualified to and will fairly and adequately 

represent and protect the interests of all members of the Class because 

it is in her best interest to prosecute the claims alleged herein to obtain 

full compensation and penalties due to her and the Class.  Plaintiff’s 

attorneys, as proposed class counsel, are competent and experienced in 

litigating large employment class actions and are versed in the rules 

governing class action discovery, certification, and settlement.  

Plaintiff has incurred and, throughout the duration of this action, will 

continue to incur attorneys’ fees and costs that have been and will be 

necessarily expended for the prosecution of this action for the 

substantial benefit of each class member. 

(d) Superiority: The nature of this action makes the use of class action 

adjudication superior to other methods.  A class action will achieve 

economies of time, effort and expense as compared with separate 

lawsuits, and will avoid inconsistent outcomes because the same issues 

can be adjudicated in the same manner and at the same time for each 

Class.  If appropriate this Court can, and is empowered to, fashion 
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methods to efficiently manage this case as a class action. 

(e) Public Policy Considerations:  Employers in the State of California and 

other states violate employment, labor, and consumer protection laws 

every day.  Current employees are often afraid to assert their rights out 

of fear of direct or indirect retaliation.  Former employees are fearful 

of bringing actions because they believe their former employers might 

damage their future endeavors through negative references and/or other 

means.  Class actions provide the class members who are not named in 

the complaint with a type of anonymity that allows for the vindication 

of their rights at the same time as affording them privacy protections. 

GENERAL ALLEGATIONS 

32. At all relevant times mentioned herein, Defendants employed Plaintiff and 

other class members. 

33. Plaintiff was employed by Defendants.  

34. Defendants continue to employ employees throughout California.  

35. Plaintiff is informed and believes, and thereon alleges, that at all times herein 

mentioned, Defendants were advised by skilled lawyers, employees and other professionals 

who were knowledgeable about California’s wage and hour laws, employment and personnel 

practices and the requirements of California law. 

36. Plaintiff is informed and believes, and thereon alleges, that Defendants knew 

or should have known that Plaintiff and the Class were entitled to wage rates not less than the 

rates paid to employees of the opposite sex for substantially similar work and that they were 

not receiving equal wage rates as employees of the opposite sex for substantially similar work.  

In violation of the Labor Code, Plaintiff and the Class were not paid equal wages for 

substantially similar work, when viewed as a composite of skill, effort, and responsibility, and 

performed under similar working conditions.  Upon information and belief, there is no wage 

differential based on a seniority system, merit system, system that measures earnings by 
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quantity or quality of production, or bona fide factor other than sex, such as education, 

training, or experience. 

37. Plaintiff is informed and believes, and thereon alleges, that Defendants knew 

or should have known they had a duty to compensate Plaintiff and the Class equally to those 

of a different sex for performing substantially similar work, and Defendants had the financial 

ability to pay such compensation but willfully, knowingly, and intentionally failed to do so 

all in order to increase Defendants’ profits. 

FIRST CAUSE OF ACTION 

FAILURE TO PAY THE SAME WAGE AS EMPLOYEES OF THE OPPOSITE SEX 

(Violation of Cal. Labor Code §§ 1194.5, 1197.5 et seq.) 

38. Plaintiff hereby re-alleges and incorporates by reference all paragraphs above 

as though fully set forth herein. 

39. Cal. Labor Code Section 1197.5 provides that it is unlawful for an employer 

to pay any of its employees at wage rates less that the rates paid to employees of the opposite 

sex or gender for substantially similar work, when viewed as a composite of skill, effort, and 

responsibility, and performed under similar working conditions. 

40. During the class period, Defendants paid Plaintiff and other female class 

members less than employees of the opposite sex and gender for substantially equal or similar 

work, when viewed as a composite of skill, effort, and responsibility, and performed under 

similar working conditions. 

41. During the class period, Defendants regularly failed to pay Plaintiff and other 

female class members’ wages at least equal wages to employees of the opposite sex and 

gender performing substantially similar work pursuant to Cal. Labor Code Section 1197.5 et 

seq. 

42. Throughout the class period, Defendants have continued to maintain a 

centrally determined and uniformly applied policy and/or practice of not adjusting employees’ 

wage rates to ensure that it does not pay its female employees less than its employees of the 

opposite sex and gender for substantially equal or similar work. 
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43. Defendants’ failure to pay women and men equal wages for performing 

substantially equal or similar work is not justified by any lawful reason. 

44. Defendants have willfully violated California Labor Code Section 1197.5 by 

intentionally, knowingly, and/or deliberately paying women less than men for substantially 

equal or similar work through the class period. 

45. As a result of Defendants’ ongoing conduct, violation of California Labor 

Code Section 1197.5, and/or willful discrimination, Plaintiff and class members have suffered 

and will continue to suffer harm, including but not limited to lost earnings, lost benefits, and 

other financial loss, as well as non-economic damages. 

46. Defendants’ failure to pay Plaintiff and other female class members the 

required equal wages violate Labor Code Section 1197.5 et seq.  Pursuant to this section, 

Plaintiff and other class members are entitled to recover the unpaid balance of their wage 

compensation as well as interest, costs and attorneys’ fees. 

47. Pursuant to Labor Code Section 1197.5, Plaintiff and other class members are 

entitled to recover liquidated damages as an additional amount equal to the amount of wages, 

with interest, that the employees were deprived of by reason of the violation. 

SECOND CAUSE OF ACTION 

FAILURE TO PAY ALL WAGES TO DISCHARGED AND QUITTING 

EMPLOYEES 

(Violation of Cal. Labor Code §§ 201-203, 1194.5) 

48. Plaintiff hereby re-alleges and incorporates by reference all paragraphs above 

as though fully set forth herein. 

49. Pursuant to California Labor Code Sections 201, 202, and 203, Defendants are 

required to pay all earned and unpaid wages to an employee who is discharged or quits.  

California Labor Code Section 201 mandates that if an employer discharges an employee, the 

employee’s wages accrued and unpaid at the time of discharge are due and payable 

immediately. California Labor Code § 202 mandates that if an employee quits, the employee’s 

wages accrued and unpaid at the time of quitting are due and payable no later than 72 hours 



 

11 
CLASS ACTION COMPLAINT 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

 

 

 

 

after the employee quits her employment, unless the employee provided at least 72 hours of 

notice of her intention to quit, in which case the wages are due immediately at the time of 

quitting.  

50. California Labor Code § 203 provides that if an employer willfully fails to pay 

in accordance with California Labor Code §§ 201 and 202 any wages of an employee who is 

discharged or who quits, the employer is liable for waiting time penalties in the form of 

continued compensation to the employee at the same rate for up to 30 workdays.  

51. By paying Plaintiff and class members lower wages than wages paid to 

employees of the opposite sex and gender for performing substantially equal or similar work, 

Defendants have willfully failed and continue to fail to pay all accrued wages due to Plaintiff 

and class members who have been discharged or who have quit, in violation of Labor Code 

§§ 201 and 202, respectively. 

52. As a result of Defendants’ unlawful actions and omissions, Plaintiff and former 

employee class members are entitled to all available statutory penalties, including the waiting 

time penalties provided in California Labor Code California Labor Code § 203, together with 

interest thereon, as well as other available remedies. 

THIRD CAUSE OF ACTION 

UNLAWFUL AND UNFAIR BUSINESS PRACTICES 

(Violation of Cal. Bus. & Prof. Code §§ 17200 et seq.) 

53. Plaintiff hereby re-alleges and incorporates by reference all paragraphs above 

as though fully set forth herein. 

54. Defendants’ policies and/or practices of paying female employees less than 

employees of the opposite sex or gender for substantially equal or similar work performed, of 

discriminating against female employees in compensation on the basis of sex, and of failing 

to timely pay female employees who are discharged or who quit all wages earned and due, 

constitute unfair and unlawful business practices because Defendants’ acts and omissions as 

alleged herein have been conducted repeatedly over a significant period of time, and in a 

systematic manner, to the detriment of Plaintiff and class members. 
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55. Defendants’ acts and omissions, as alleged herein, violate the California Equal 

Pay Act, as amended, Labor Code §1197.5 et seq., the California Fair Employment and 

Housing Act, Government Code §12940, and California Labor Code §§201, 202, and 203, 

and therefore constitute unlawful business practices prohibited by Business & Professions 

Code §17200 et seq. 

56. Defendants’ acts and omissions, as alleged herein, constitute unfair business 

practices prohibited by Business & Professions Code §§17200 et seq.  Defendants’ business 

practices of paying women less than employees of the opposite sex and gender for 

substantially similar work, of paying women less than similarly-situated employees of the 

opposite sex and gender, and of failing to promote women at the same rates that Defendants 

promoted employees of the opposite sex and gender cause harm to Plaintiff and class members 

that outweighs any reason Defendants may have for doing so.  Defendants’ business practices 

as alleged herein are also immoral, unethical, oppressive, unscrupulous, and offensive to the 

established public policies of ensuring women and men are paid equally for performing 

substantially similar work, as reflected in both the California Equal Pay Act, Cal. Labor Code 

§§1197.5 et seq., and the federal Equal Pay Act, 29 U.S.C. §206(d) et seq., and of ensuring 

women are not discriminated against in the workplace, as reflected in both the California Fair 

Employment and Housing Act, Cal. Gov’t Code §12940 et seq., and Title VII of the Civil 

Rights Act of 1964, 42 U.S.C. §2000e et seq.  

57. As a result of its unlawful and/or unfair business practices, Defendants have 

reaped and continue to reap unfair and illegal profits at the expense of Plaintiff and class 

members.  Accordingly, Defendants should be required to disgorge their illegal profits, and 

Plaintiff and class members are entitled to restitution with interest of such ill-gotten profits in 

an amount according to proof at the time of trial.  

58. Defendants’ unlawful and/or unfair business practices entitle Plaintiff and 

class members to preliminary and permanent injunctive relief and other equitable relief 

available under law.  

/// 
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FOURTH CAUSE OF ACTION 

DECLARATORY JUDGMENT 

(Cal. C.C.P. § 1060 et seq.) 

59. Plaintiff hereby re-alleges and incorporates by reference all paragraphs above 

as though fully set forth herein. 

60. An actual controversy has arisen and now exists between the parties relating 

to the legal rights and duties of the parties as set forth above, for which Plaintiff desires a 

declaration of rights and other relief available pursuant to the California Declaratory 

Judgment Act, C.C.P. §1060 et seq.  

61. A declaratory judgment is necessary and proper in that Plaintiff contends that 

Defendants have committed and continues to commit the violations set forth above and, on 

information and belief, Defendants will deny that it has done so and/or will continue to 

commit such acts.  

PRAYER FOR RELIEF 

Plaintiff, on her own behalf, on behalf of the class, prays for relief and judgment 

against Defendants, jointly and severally, as follows: 

1. For certification of this action as a class action, including certifying the class 

alleged by Plaintiff; 

2. For appointment of Irina Weisfeiler as the class representative; 

3. For appointment of Lebe Law, APLC as class counsel for all purposes; 

4. For all wages (including base salary, and bonuses) due pursuant to California 

Labor Code § 1197.5(h) in an amount to be ascertained at trial; 

5. For liquidated damages pursuant to California Labor Code § 1197.5(h); 

6. For prejudgment interest on unpaid wages at a rate of 10% per annum pursuant 

to California Labor Code § 1197.5(h) and California Labor Code §§ 3287-3288, and/or any 

other applicable provision providing for prejudgment interest; 

7. For statutory and civil penalties according to proof, including but not limited 

to all waiting time penalties authorized by California Labor Code § 203; 
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8. For restitution of all monies due to Plaintiff and class members, as well as

disgorgement of Defendants’ profits from its unlawful and/or unfair business practices; 

9. For declaratory relief;

10. For preliminary and permanent injunctive relief enjoining Defendants from

violating California Labor Code §§ 1197.5 et seq. by paying its female employees lower 

wages than they pay their counterparts of the opposite sex and gender for substantially similar 

work; and from engaging in the unfair and unlawful business practices complained of herein 

in violation of the Business and Professions Code §§ 17200 et seq.; 

11. For reasonable attorneys’ fees, costs of suit, and interest to the extent permitted

by law, including pursuant to California Labor Code § 1197.5(h), and California Code of Civil 

Procedure § 1021.5; and 

12. For such other relief as the Court deems just and proper.

DATED:  June 15, 2023 Lebe Law, APLC 

By:______________________________ 
Jonathan M. Lebe 
Shigufa Saleheen 
Brielle D. Edborg 

Attorneys for Plaintiff Irina Weisfeiler,  
Individually on behalf of all similarly situated 

DEMAND FOR JURY TRIAL 

Plaintiff hereby demands a jury trial with respect to all issues triable of right by jury. 

DATED:  June 15, 2023 Lebe Law, APLC 

By:______________________________ 
Jonathan M. Lebe 
Shigufa Saleheen 
Brielle D. Edborg 

Attorneys for Plaintiff Irina Weisfeiler,  
Individually on behalf of all others similarly 
situated 
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M , in person or by telephone as re uired by Cal. Rules of Court, rule 3. 2 .
 as re uired by Code of Civil rocedure section 631.

If you do not follow the orders above, the court may issue an order to show cause why you should not be sanctioned 
under Cal. Rules of Court, rule 2.30. Sanctions may include monetary sanctions, stri ing pleadings or dismissal of the 
action. 

he udge may place a entative Case Management rder in your case s on-line register of actions before the 
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